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Annual_ increa_ses of Sal_a:ry 

Li s_t_l: - includes 6 names. 

The work of these men has been in all respects 

satisfactory 
s 

�l are reconuuended for an increase of 10/-

G.W.S . .�;.lexctnder 
T.B.Bates 
V/ .K .Bourne 
II. \'J .Bradley 
A .E .B1·own 
C ,I\ .Butler 
I.F.Caffarey 
E. , .Chapman 
R.G .:\ .Chappell 
D.A..Cheshire 
A.T.Coe 
II.Corin 
F .• • Curtis 
R. h. .Davidson 
M.R.Dealtry 
G.'J.Dean 
,J. .Ellis 
W.E.Emerson 
S.II.Ewins 
J.II.Finch 
N.A.Green 
II .A .vr .IIervey 
R.B.IIobson 
W.G.IIunt 
'iT .c .r.ei th 
E.� .r.e lsey 

?� are already in receipt of £, 

liJ \mies 
V/ .M .B"',- ter 
J. "J .Bref1'i t 
\'' .Clark 
P.' .L .Collins 
C.de Rheims 
II.G.'Jicker 
,T .B. 'lrower 
E. J 'lunn 
F. T .llambling 
A .E .llawes 

.II .IIawke 
E.R.lleasman 
E Markland 

·revious Service 

S .'l .Larkin 
C .Y .Lavvrence 
C .R.L€wis 
\ .II .McMurray 

II.C.Menzies 
1 .V .Miller 
\'J .Murray 
J.N.Oglethorpe 
II . T<J • F. 1-'arr 
II.S.Parr 
A .S. 'oole 
T). F'owles 
II.S.Scarlett 
A.E.Smi th 
T.R.Smith 
.;,s.Souter 
F.T .Squire 
,T .'i' .SteYJard 
E.II .Stubington 
C.L.Symonds 
G.Hj.':'aylor 
Vl .E . \ ·arren 
M .Vlilson 
R.G.Vfitts 
A .B .'"orce s ter 

the limit.-

':' .G .1rason 
Vl ,,· .II .Nagle 
'J.E Gran 
A .II . Povrney 
R. osser 
II.C E:ddell 
t...C.Simpson 
E.G. 'T.'aylor 
A..II. Thacker 
•;• .C arren 
,J .Wotherspoon 
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Li_s_t_2 - includes 280 names 

- -- - --

238 whose \/Ork has been satisfactory are recnm�encled for a.n 
increase of 10/-. 

Carried fwd. 238 

S.W.Alcock 
G.E. Ulen 
W. tmderson 
E.W.C \rnell 
\·r .H .Back 
E.C.Baker 
".Ball 
W.G.Ban field 
C.F.Barber 
G.F.Barrow 
B.Beckton 
S .R.R .Belham 
II.R.C.Benham 
W.S.C.Berridge 
W ,,J .Berry 
A.Birch 
F.\'/.Bird 
,T .II .Bishop 
,T .S .Blunt 
B.Boothby 
S.E.Boston 
A .A. Bowden 
S.W.Bowen 
vr .E .Bowen 
S .II .Brown 
A .R.· .Buck 
A.D.Buckmaster 
G.E .Bull 
H,,J .Burton 
F .Capell 
G .II .II.Chambers 
H .Charge 
T.Cheesman 
F ,\'.Cherry 
C .G.F.Clarke 
E.C.Clarke 
�� • •  J .Clarke 
F. · .Coates 
P • . J .Coa tsworth 
E. T .Cockerton 
II.-'. .Colyer 
R • .  eo k 
T.A.Cook 
T. \'T ,Cook 
W.C.Cooke 
E.II.Corney 
H .Cotton 
H.Cox 
\'J • • J .Croft 
C .N .Dandridge 
c.�.'lavis 
C .N .TJaws 
L.\ .'lawson 
H .L.Dixon 
H ,,J .Drewea tt 
J.J. I.Draper 
F .Eagling 
A.Edwards 
P .F .C .Elliott 
S .• J .Emerson 
G.F .S .Emmett 
G. T.Evans 
T.Fernee 
S .II. P .Finch 
W .--�..Flide 
W.Foreman 

}LV/ .Fraser 
R.II.Frogley 
D.Gayler 
,J .Gemr.�ell 
G.S.Godbehear 
W.R.Goddard 
G.B.Goode 
R .Goodhall 
E.\.Goosey 
H .r . .  Gow 
C.F.Gray 
,J. D. Green 
R.E .Greenhill 
F.C.Gurney 
W.Guthrie 
C.L.IIabrow 
C .R.IIall 
E • ,J . Ila lln.m 
J .M.Ilall 
J.'l.IIamilton 
R.C.IIancock 
II.A .IIaswell 
J .R.II .IIa'7,ard 
J .D .IIenderson 
F.IIenry 
J .IIildreth 
S.Hinds 
J.B.Ilitchcox 
II. Hodder 
W.Hodson 
A. T .Holmes 
E.R.IIurst 
C.\ . Irving 
II . . , . B . ame s 
C.Johnson 
A. \ . , ohns ton 
T ·'T .•Johnstone 
C .A . • Tones 
C.·· .• �ones 
F .s .• Tones 
II .L .• Tones 
II .S . • Tones 
E.II.Jlp 
R.J.hear 
B.M.Kef'ford 
J .1\ehoe 
\'I.D .!\eyes 
R. T.himber 
S .T .. J hing 
H.S.l\ortright 
H. T.Lambert 
A.Land 
W.C.Langf'ord 
R.S.Lea 
L .II .Lee 
A.C.Legge 
A·' .Lloyd 
F.J.Lomas 
G.Long 
F .II . T ,ove t t 
G.M.Lowe 
W.B .Lynch 
S.A.Maeer 
II.G.Manley 
H.B.Mann 
E.W.Mars 

C . \1 .Massey 
u,C. F.Mathiesen 
\'J,u.G. Merrifield 
II.G.Merry 
H.Mesoent 
C . F  .Millett 
II.Moore 
,J .C .Morgan 
J.S.Morris 
A.Moyses 
\i .M ,}f.ull 
A . M;..crray 
• . ,.., . Murray 

S.v.Mussett 
T) Neale 
J.Nesbit 
O.G.Nichols 
R.\" .Cutram 
.r. \''. Cwens 
S.t-'addey 
II .C. )anne ll 
4 ,\' .F. arrett 
II .J. 'earse 
C. ·egram 
C.S. errin 
G.II etley 
D. etrie 
II. • ick 
E. S 'itman 
F. \'J. Ponsf'ord 
W.A. 'ratt 
J. 'rice 
0. �. "wide 
W "..crves 

.Raby 
C.G.Ramsay 
II.II.Ray 
F.Ridley 
1'/,C. Rix 

· .Roberts 
E.F.Robertson 
Il G Salmon 
E .Scarlett 
II.Searby 
II.Seddon 
1. S . Se riven 
C.Sharrow 
Il.S.Shields 
F ,,· . Shrosbree 
G.' .Sinclair 
A.Smith 
A.R.Smith 
B. T.I\.Smith 
E.F.Sr.ith 
Il. IJ. Smith 
L.G.Soith 
\l.J .Smith 
B ,,T .Smythe 
ii.Il.L.Snow 
E . .;.sooley 
J.\I.Speakman 
A.G.Sneari!lan 
II.A Sneechly 
\l .Il. Stangroom 
s .M. Stapley 
A . P .B. Stebbings 
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PRfi'AT8. ,-or FOil Pl'l/Lif,IT/0\. 

L\EG UL ATIUNS 

U 0\' l�l{.N I NU TIll� EN< i.\( a�:\lENT .\ N J> l�llll' LU Y ME T 

QUALIFICATIONS. 

BIRTH CERTIFICATE 
and TESTIMONIALS. 

EXAMINATIONS. 

(MEDICAL). 

(EDUCATIONAL). 

CONDITIONS OF 

APPOINTMENT. 

REMUNERATION AS 
PROBATIONARY CLERKS. 

LUNCHEON. 

OVERTIME. 

APPOINTMENT TO 
PERMANENT STAFF. 

\ � 

REMUNERATION AS 
PERMANENT CLERKS. 

(}ll' 

W Ul\U�N CLEHKti 

IN TIJ E SElt\'I<;E (H� TilL 

BANK OF ENGLAND. 

I. Candid>Ltc' mu,t he 1 t; years of ag<' and not over 21 unless in 

t•xceptioual circmnst�wces. They mu t he unmarried or widowed, a.n<l their 

pltrents mugt have been Briti,h born. Cauuiuates must be recommendeu 

by some person known to the l3ank. 

2. Tll('y must produce a certificttte of birth ttn<l also written 

testimonial> as I o character from at lea•t two pCr>OUS >tttisfactory to the 

Bank. 

:3. ( 'all(lidatco must be examined and appro1•eu by the Bank Medical 

Officer. 

l"ru·ciuafiau. ritlur )JJ'ttiou.\l!f ur at thr ltmt· of t:anditlrdlll'l', will he tnxi,,·ted upun. 

They will ttbo be relluired to pass an examination in Handwriting, 

Composition, Dictation and Arithmetic. If they are able to produce a 
l'ertificate of the London Uui1·crsity ?lla.triculMion or the Oxford or 

C.uuhritlg-c Senior or .Junior Local Exttminations, tbc examination may be 

limiteu to liaudwritiug and Dictation. 

4. lf Sllcccssful they will be appointed to 'erve, subject to the 

reports made on them fi·om time to time being entirely ,;atisfaetory, for a 

probationary period of two years. 

5. The >t ·alc uf Salary for the probationtuT period will be as 

follows:-

Ordinary :-l�tlary £ H5 per annum, piu� a \Vm· Bonus of £:W per 

annum for �o long as the Bouus granted umler an Onler of Court of 
the 31st October, l91H, re1uaiuo in force, aml the Sliding t:lcale Bonus 

(if any) gmntetl uuder an Order of Court of the 22nd February, 1923, 

calcubttcd ao ou a salary of£ 110 per annum. 

6. Luncheon will he pr01·ided by the Bauk. 

7. Tht' :H't'ang·cmcnb reganling- (h crtin1c, etc., will he tho>C »anctioned 

Jrom tinJC L<> time hy Order of Court. 

H. After complel ing two years' >CJ'Vil'C. l'rolmtiouary Clerk> will bt• 

mcdil·ally 1'<.'-ex:uuined aud. if appn>� ed, appoinlt'd lo the l'ermaneut ::itatl' 

uf \oY omen (' lerks as vacaucic� occur, provided thttt their reports arc in 

all respect, 8:ttisEtctory. 

9. Thc Ordinary salaries ol' Pcl'lnancnt t'krb commence at t 90 per 

:ullJUJn, rising at the rall' of 1:5 per annum to t 150. ,\n Additional salary 

of from £ .i to £ .)0 nuty he paill to those showing special ability. 

�lt JH'I'M ut a War Bonus rif C :}(i pt•r tUliiU111, gruutnl uudrr an Ordt·r of O•t1r/ of t/i,• 
,:{l.'fl Odttht•,·, 1!11:-;., ; .... a{$rl paid, lo!Jdltrr tt'ifh u •''{idtllf/ &·alt• llttuu.-• !JI'tlult·d under an 01'dtr '!f 
f 'ourl of flit• 2'2nd F'nbruary. 1 !J:!:{. ca/culaft•d n ... on a salary 1{ C 130 per aiUUl71t. 

All pcrio<licttl rises in salaries to take place on the 1st March. 

A Clerk is not en titletl to such rise in salary m1less appointed to the 

position she then holtls on OL' before tht' previous lst September. 
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I I 

APPROVED PROBATIONARY 
CLERK A W .ri.ITI 'G A 
VAr-ANCI. 

PEN ION. 

LEAVE OF ABSENCE. 

GUARANTEE 

BRANCH SERVICE. 

RESIG ATION OR 
DISMISSAL. 

10. H, at the termination of the second year of a Clt•rk's probationar· 
't•rvic,•, tlwn• i, no "'eancy in tlw establislnncnt of Permanent Clerks, sl1 

will, if appnn ed for permanent serviee, hl' retanrcd ns " Prohat.ionar 
l krk pemliug the occutn•nce of " 'aeant'), and her Onlina,ry salary (an 

\\'nr Bonu' '"ill be at onee irH ·rcasccl :1, if she had been appointed to th 

!',•rrnant•nt Rtntl. The basis on which the Rliding Sca,le Bonus iK calculate 

"ill, howe'l 'r, remain at £110 p<'r annnn� During this waiting period a 

.\.dditional >alar.\ may also he granted as iu the case of Perm>tnent Clerks 

and all such increases of salary "ill rctrHtin unafleeted by her sub>ett ueu 

appointment to the Permanent Htafl. 

11. .\. Clerk may apply for permi>sion, or may be required, 
retire >Lt, or over, 45 year' of age, and retirement will be con tpulsor: 

at .iO ye:tr>. 

Pen ·ion' may be granted to Ckrk, retmng >tt or over 45 y ear· 
of age at the mte of one-fiftieth of their ,,tlar.v at the datl' of retiremcn 
for each complett>d year of st•n iet•: :uHl on a irnilar scale to those o 

not le>s t han 10 years' service, who, in tlw opinion of the Bank .i\ledica 
Ofticer, are incapacitated for a sati»factory discharge of their dutie,, 

Pensions will not he gr·an tcd to \V omen Clerk:, of lcs' than [I 

years' ,et·vice. Probationary cnicc counts for Pension. 

I:!. Suhjcct to the due pcrlin·manl'e of the "ork of the Bank, leave o 

ab,cnct• of �I working da) ' will he gTanted within the year, commencing th. 

l t . J anuary, to all Probationary Clerk , and 2i d>�ys to Permanent Clerk: 

13. On appo intment to the Permanent Htaff, or at the age of �I 
whi<'hen•r i' the later date. Clerk. "ill lte required to make a single payn1cr1 

of £I to the Clerk ' Guarantee Fund, being their contribution at th( 

rate of 10/- per cent. in re"pect of £200, part of the required U u arante( 

of £1,000. The .ubscription in respect of the remaining £800 will b< 

paitl by the Bank. 

14. Clerks appointed to the pernmnen t stafl' at the Br:tnchcs must 

bt• prCJHtretl to work at the Head Oftice or at another Branch if tmtled 

n pon to do so. 

15. The service of a l'r·obationary or Pernmncnt Clerk is terminable 

at any time by three month>' notice in writing on either side. 

V01'E.-II'omrn Clcrl�··" ,,,;If ht l'f'fJ_Itu·cd la re ... I.'Jil then· apJmintuwntx on marnaye. 

fJursuant to ru1 I Jrder rl the ( 'vurt of Directors 1�/ the 
'20th -lpril, 1923. 

H. TlLDBN, 
Serret a ry. 

IL\� 1\ OF EN<Jih\.ND, 
'!.6th AJII'il, t9:n. 
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Bt ,F\vd. 238 W.A. Stenhenson 
T,(;,Stevens 
J.B.Stockens 
C .Stockwell 
S.S. Storey 
F. FJ .Stra tten 
G.R.R.Symons 
C.II.Talbot 
A .• J . Thomas 
D.A.Thompson 
\'1. Thorley 
H.B.Thornton 
W. Tilden 
W .Tolhurst 
F.G.Tompson 
W.II. Towers 
S,F.Tribe 
A. Tr ingha.m 
,J .C. T;n'nb tll 
• • \'' •. f!' 

G. '.Vining 
II. 'I. \'lallace 
G,,T ,\'lard 
J.Ward 
II.B.Watson 
G.IIXatts 
II. '.S.Webb 
II. G. \'le therfie ld 
C,,T,\/hite 
s .  P .Whi tefie ld 
B "lhi teside 
N ,A. ,\'licks 
R.'I.Vlidocks 
.J Winbolt 
II .C .St .. J .Woods 
L.E .\iorge 
C . '" .\Jorger 
A .F .\'right 
.J .II ,\'Jright 
· .8.Young 

s 
::> are recommended for an increase of �/-: 

A.E.Beecheno 

A,\, .Creese 

l is iealt with in List l. 

\'!.M .Baxter 

4 are dealt with in List 3: 

R.Cha.mberlain 

E.C.Roberts 

B. Scarf 

F .St· ,art 

34 are alrea iy in receipt of �.r (the limit;.-

H. !\.llen \1 •• T de N .Guy 
H. tunes C .T .Hallett 
H.Barnes C.E.Ilenry 
\ . H.Bussey F.Hooton 
,J .Cockbain W .s ,I,oftus 
F ,I\ .Cook F .• T. Loynes 
A.S.Croome J.C.Masters 
G .B .de Chameroy ,J .M .EcClure 
W.F.Evans W.:K.:W:onroe 
E.C.Gates W.L.Morgan 
A.Geer E .F .. :; .Morris 
T .'.''.Gilbert 

II.":: .\/ eattie 
E .s -'erry 
G.Rose 
E .N.Ruddock 
G. \"1• Si!lllliers 
D.G.Smith 
II Thacker 
A.F.Thornr>son 
II. Todd 
F.VIalton 
T.3 .• right 

l is not recommended for any increase:-

,J .V .Gibberd 

080 I 
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List 3 - includes ')6 names 
s 

10 are recommended for an increase o f  '5/-. 

1 is 

"4 are 

R.E.Butler 
Il.V' .CalovJ 
W.Dawe 
A.Laing 
,J .G. "' .Morgan 
II.II.Neighbour 
,:; .L .Rogers 
J .Warry 
E .Wickham 
\'1 .II. \'/inckworth 

dealt with in List 

R •. T . TJunn 

dealt with in List 

W.Anderson 
G.H .II.Chambers 
T.Cheesman 
F.W.Cherry 
n .Gayler 
,T .M.IIal l 
S.IIinds 
J .B .Hi tchco-< 
Vi .Hodson 
E .R .II rst 
R .J .:!'.ear 
S.A.Maeer 

1:-

2:-

E.W Mars 
O.G.Nichols 
E . S . r"erry 
C .Sharrow 
A Smith 
A.R Smith 
• .G .Spearman 
A.F.B Stebbings 
II . Thacker 
II. Todd 
II. P .s i''ebb 
L . • E .Worge 

01 are not recommended farany increase.-

')6 

,J .R .Chalmers 
R .Charnberlain 
R . . !\. .Clifford 
A.E.Cooper 
G. r, .Edwards 
P .Foster 
,T .N .Frost 
F.\ . F IIaske 11 
II.C.IIogan 
VJ.J.IIollington 
W .IIunter 

�.R.Metcalf 
I I. W • Mi llard 
R .II. 'og • .le 
A.G.J .Fead 
E.C.Roberts 

·B . Scarf 
F.Stuart 
,J .M .\·:ells 
F .l'lherrett 
A • N .\"he s ton 

List 4 - includes 1 name which has been dealt wi t..h in r,ist 3 .  

F .Stuart 
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PRIV A.TE A.ND CONFIDENTIAL. 

ST. LUKE'S PRINTING WORKS. 

Regulations for the Employment of the Clerical Staff 

(Permanent and Auxiliary) at St. Luke's Printing Works. 

1. nlember; of the Staff n.t St. Luke's (Permanent and Auxiliary) cannot, generally 

>peaking, be regarded as interchangeable with the Staff at the Head Office, at any of the 

Bank'- e>tablishments in London, or at the Branches. 

2. Yacancies in the Permanent Staff may be filled by selection from the Staff of any 

Department, or of any of the Branches. 

3. Members of the existing Permanent Staff and also those who may hereafter be selected 

will not be regarded as ineligible for re-appointment to the Department at Head Office from 

which they were originally transferred. Their names will be recorded in the seniority list of 
such Department and they will be duly considered as vacancies occur. Men transferred from 
the Cashier's Department will not be regarded as ineligible for Cashierships. 

4. All members of the Staff are liable to attend from 8 a.m. to 6 p.m. (Saturdays 12 noon), 
with half-an-hour for breakfast-if they attend at 8 a.m.-and an hour for lunch, except on 
Saturdays. Any occasional conces ions which may be permissible by way of departure from 
these early and late hours must, as far as possible, be equally distributed. 

5. In consideration of the domestic difficulties which cannot be dissociated from these early 
and late hours and having regard also to the inconveniences in tra veiling to and from St. Luke's, 
as compared with the Head Office, members of the Staff will receive per annum (and 
proportionately for shorter periods) special remuneration upon the following scale, viz.:-

SuperintPndents at the rate of £90 per annum. 
Senior Clerks £90 " 
Fir,t Class Clerks £80 " 
Second Clas� Clerks £70 
Third Cla•s Clerks £60 
Fourth Cl a" and other Clerks aml 

Auxiliary Staff at the rate of £50 " 

This special remuneration is not pensionable. The duties must be equally shared ; 
exchange;; may however be made with the approval of the Supervisor of the Section, bnt 
any money payment in connection therewith is strictly forbidden. It is subject to 
reduction in the e,-ent of absence (other than absence on Governor's Leave) for periods 
exceeding four consecutive weeks in any Leave Year, and is only granted to tho e 
employed in the Printing Section, the Security Paper Store and the Commercial Paper 
Store, to Clerks seconded for whole time employment in any one of these Offices, and to 
such others as the Governors may from time to time direct. Clerks seconded for very 
short periods will be paid for early and late attendances at their appropriate overtime rates. 

In addition to the special remuneration, each member of the Staff will receive in turn, when 
the work permits, an extra half holiday commencing not earlier than 1 o'clock. Extra half 
holidays may not be taken oftener than once a week, and the qualification for the 1)rivilege shall 
be four attenilance•, early o1· late. 
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6. With the approval of the Principal Supervisor, or the �cCollll �upcn·isor, membcr8 
of the Staff are liable to be called upon to work overtime-reckoned from 6 p.m. ; 
Saturdays 1 p.m.-when required at the rates of payment which may from time to time be 
determined by Order of Court. The present rates are:-

For Superintendents and Senior Clerks 4$, 3d. per hOUI', 

Clerks o£ the 1st, 2nd and 3rd Classes 3s. 9rl. " 

" Auxiliary Clerks :38. Od. 

4th Class and other Classes :2s. Gd. 

Members of the Staff arc also liable to employment upon nig-ht work at the special 

rates of remuneration from time to time determined by one of the Gm·ernors, at present 

£1 per night, reckoned between the hours of B p.m. and 9 a.m. in addition to payment for 

4 hours overtime at the rates then cnrrent. 

They are also liable, whenever exceptional circumstances may render it necessary, to 

Sunday attendances, for which remuneration will be given at ordinary overtime rates plus 50%. 

(Work on Sundays will not be sanctioned except in case of grave emergency 
or under very exceptional circumstances). 

The following meals will be provided by the Bank :-

'l'o those attending at 8 a.m. breakfast. 

To those engaged on ovmtime until at least 7 p.m. tea. 

To those engaged on overtime until at least 8 p.m. tea and dinner. 

To those engaged upon night work three meals. 

To those engaged on Sunday lunch and tea. 

7. The Supervioor and Deput.y Supervisor of the Printing Section and of the Security 
Paper Store to receive £50 per annum each iu respect of late hours (i.e. attendance between 
the hours of 5 and 6 o'clock) and any reasonable amount of overtime beyond. In the event 
of continuous overtime being necessary, the case to be considered at the close of each 
half-year. This special remuneration of £50 per annum is not pensionable. 

P11rsnant to an Order of the Court of Directors of the l.Jth Jun e, 1923. 

H. TILDEN, 
Secretary. 
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PRIVATE AND CONFIDENTIAL. 

�ank n� ®nglnncl. 
,General Regulations relating to the Employment, Leave of Absence, 

Sickness, &c., of Mechanics engaged in the Printing Section 
of St. Luke's Printing Works. 

".�>MPLOYMENT. 

ABSENCE and PAY 
DURING SICKNESS. 

LEAVE. 

1. The Supervisor of the Printing Section shall be responsible for 
ascertaining the character and efficiency of every man whom it is propoaed 
to employ either occasionally or permanently. He shall record in a book 
kept for the purpose the date of a man's engagement and subsequent 
employment, his age, character, &c., together with such details of his previous 
employment as seem desirable, and, more particularly, the source from which 

his character was ascertained. 

2. No person shall be placed on the Staff if over 35 years 
of age, except under special circumstances, when the written approval 
of one of the Governors must be obtained. So far as may be expedient 
all persons continuously required should be placed on the Staff. 

3. No person shall be continuously employed for more than one year 

who has not been certified by the Bank Medical Officer to be in sound 
health and suitable for the work required of him. 

4. No person shall be temporarily employed if over 70 years 
of age. 

5. Any person unable to attend through Sickness shall immediately 

inform the Supervisor of the Printing Section by letter and, if absent more 

than two consecutive days, shall furnish a Medical Certificate of his inability 
to resume work. "Sick notes" must not be sent to the Overseers or Foremen. 

6. At the discretion of the Supervisor of the Printing Section full 
pay to men of over two years' service and half pay to men of over one 

year's service may be nllowed during Sickness for a period not exceeding 
four week,, 

i. The continuous absence of any person for a period of over four 

weeks shall be reported to the Principal Supervisor. All cases of continuous 

absence for two month during any quarter shall be reported at the next 
meeting of the St. Luke's Committee. After three months' continuous 

absence pay shall cease unless specially sanctioned by one of the Governors. 

8. An Annual Leave of Absence on full pay may be granted as follows:-
For the first 2 years' service 6 days 

From 2-10 years 8 

" 

10-15 , LO 
15-20 " 
20-25 

12 , 
15 , 

Over 25 years and Foremen 18 , 
but such Leave cannot be claimed and can only be granted as the work will 
permit. 

l\Ien who have been abaent during any year owing to Sickness or any 

other cause for a. number of days greater than the Annual Leave which may 

be granted to them under the foregoing scale may be deprived of the whole or 
a portion of such Annual Leave at the discretion of the Supervisor of the 

1 
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LEAVE (continued). 

OVERTIME. 

ALLOWANCES. 

MONEY LENDERS : 
DEALINGS WITH. 

OTHER REGULATIONS. 

Printing Section, Should such ab-enoe ocom• in any ) oar al'ltn• t 

completion of the Leave of that year, it must be taken in to account befo 
granting any Leave for the following year. (The Leave year commenc 

on the lst January and ends on the 31st Deoember in the same year). 

9. Overtime when necessary may be paid for at the rate 

time-aml-a-hnlf for the fil·st five hours on any one day, and double-ti 
thereafter. Double-time may be pnid after 4 o'clock on Saturdays and 

all Sunday work. 

10. Extm allowances not exceeding 2s. 6d. per ordinary day with 
proportionate payment when working Overtime may be paid to m 
temporarily engaged on " Security " work, such as the printing a 

examination of Bank Notes, Postal Orders, &c. 

RE< 

wit! 
11. EYery person is strictly prohibited from obtaining money b Sal: 

means of Accommodation Bills, or ft•om entering into Bill transactions 
any kind, either by drawing, accepting or endorsing Bills or Promisso 
Notes on behalf of himself or any other person ; nor may he under a11 
circumotance' have deal ing with professional Money Lenders or Lo 
Offices. lie is also strictly prohibited from betting and from gamblin 
transactions of any kind. Any infraction of this Rule will invoh 
immediate dismissal. 

12. These Regulat ions �hall be read in conjunction with the ordina 
Regulations issued from time to time by the Principal Supervisor or by tl 

Supel'\'isor of the Printing Sec tion, with his approval. 

NOTE. 

Tl'omen employees shall be subject, as far as p1·acticable, to the 

Regulations. 

Pursuant to an Order of the Court of Directors of the 14th June, 192 

H. TILDEN, 
Secretm·y. 
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PRIVATE AND CONFIDENTIAL. 

't.or t 
t befo 

nmen 

�ank ll� Qtnglantl. 

rate 
REGULATIONS RELATING TO PENSIONS TO PRINTERS, 

WORKERS IN THE 
ble-ti 
and £ 

with 

to m 

1g an 

11ey b 
aons 

the 

192 

MACHINISTS AND OTHER 

SECTION PRINTING 

PRINTING vVO RKS. 

OF THE srr. LUKE'S 

1. Pensions may be granted, subject to the conditions hereafter mentioned, in accordance 

with a scale, commencing after the twentieth year of continuous service with Hths of the 

Salary or \Vages, and advancing by .(5th of the Salary or \Vages for each year's service 

until the expiration of the forty-fifth year of service, when the maximum of Hths (two-thirds) 

will be attained. 

2. Until the age of 65 has been reached uo person will be considered eligible for 

a pension unless certified by the Bank Medical Officer as mentally or physically incapacitated 

for further duty. 

3. On completing the 65th year of his age, any person shall be at liberty to apply 
{o-r a retiring Pension; but at any age any person considered by the Bank to be unfitted 
for further efficient service may be called upon to retire. 

4. On completing the 70th year of his age the serVIce of every person shall 

terminate. 

5. No Pension shall be granted to any person of less than 20 years' continuous 

serviCe. In cases however where the Bank's requirements have rendered such continuous 

�ervice impossible, occasional service-but only when amounting in the aggregate to 

20 years-may be counted as continuous. \Vidows of workers qualified by service for a 

pension and widows of pensioners shall be granted an allowance of 5/- per week u11til such 

time as they are entitled by age to an Old Age Pension. 

6. No service of a person under 20 years of age shall be taken into consideration 
m any matter affecting a Pension. 

7. The Salary or ·wages on which the amount of Pension will be cn.lcubted shall be 
the average annual amount of Salary or vVages, together with 50 % of the average amount 
of War Bonus, exclusive of Overtime, received during the last three years of sen·ice. 

8. \Vomen workers shall be entitled to the same privileges and be subject to the oame 

conditions in the matter of Pension as men, but a woman may apply to retire at 55 years of ag�, 

and must retire at 60 years of age. 

9. Pensions shall only be granted during the pleasure of the Court, and may be subject to 
reYision on the passing by Parliament at any time of laws relating to Old Age Pensions­
contributory or non-contributory-insurance against ill-health, or other imilar provi�ions, the 
benefits of which may apply to persons affected by these Regulation�. 

10. The Court may grant a Pension of an amount beyond the limits of the scale, for 
exceptional causes, or of an amount less than that specified in the scale when an estimate of thl 
>ervices rendered appears to justify such a course. 

Pursuant to an 0Tder of the Court of Directors of the 14th June, 1923. 

H. TILDEN, 
Secretary. 
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PRIVATE AND CONFIDENTIAL. 

Regulations 

�1EN ELIGIBLE. 

REQUIRE�IENTS. 

GUARANTEE. 

BONUS AS 
TEMPORARY CLERK. 

CALE OF PAY. 

for the 

of a 

Permanent Engagement, 

Staff of Auxiliary Clerks. 

by Selection, 

Scit><·tt><l 'f<'mporary Clrrk� who harl not attained the age of 55 year� 

011 the I <t i\[ay, I 9:l:l, whose reports have heen g-oo<l and who are now 

receiving- not less than £,j :!Os. per week, excluding ::,l<ding Scale llon11s. 

Tlwy mu�t he of Briti,h parentage on hoth �ides. 

They mu't pi'Oduce a certificate of birth. 

They must satisfy the Hank Medical Officer as to their physical fitnes� 

for employment under this seheme. 
( The test in the en se rif' the olrle1· men 1rill be less searching t han 

that applied to rrmdirlates {iJ?' elertion to the Per manen t llfalr Cler ical Sta ff 

'!f the Banlt ). 

On appointment they must give security to the extent of £1,000 

by pnymrnt of th<' sum of £5 to the Clerks' Guarantee Fund. 

Each Clerk on appointment will receive the amount of bonus earned 

by him up to that date. 

Auxiliary Clcrh will be appointed at a Basic Salary of £165 per 

annnm, rising, ,;uhject to satisfactory reports, hy £5 annually on the 1st :\larch 

to a maximum of £300 per annum. Not more than 10 such increases will 

be gra11ted before a Clerk attains the age of 40 (maximum lla�ic Salary at 

that age £21.3), nor more than 20 such increases before he attains the age 

of 50 (maximum Ba,-ic 1:-lala ry at that age .f 2o5 ). 

Auxiliary Clerks will also receive a Supplementary Salat-y equal to 

40% of the comhined total of their Basic Salary and increa,es, together 

with a Sliding Scale Bonus-now 52%, up to the 1st September next-at 

the same rate a. the Permanent :\Iale Clerical Staff. The Salaries of the 

whole of the Staff of the Bank are subject to re-consideration on or after 

the I st nlarch, 1 !126. 

The folio" ing Statement shews how tl<e new Scale· will be applied 

to selecterl Temporary Clerks and illustrates the dt'ect of its a pplication 

at the present time in comparison with the p1·csent weekly wages:-

Provi(ltdl 
theyb•we 

n·;lclted 
th� n�e 

of � 

:30 
31 
32 
33 
33 
:3-t 
34 

nncf nr!' um·o in 
l'1!1.:t'ipt of a 

Wl'l·kly Wn��· of 

£.3: 10:-
£5: 15:-
£6: 
£6: ,) :-
£6: 10:-
£6: 15:-
£7: 

Will rPeril"P on app(lintml'llt. I 4 fd 'l'oL J· r nnn ' Total of · ' I a � pe urn. 
(fl) Tbe(\':���rof ll....., ic�ltry S��J�;;n��tary 

,P�nt WD;!�� 
Bu...;ic :::ialnrv Annnn.l . an aucl ON 8 1 incluJ.ing-

of · 
incr�J.Se>- of £ li mcrease�. Bonu ... 6� $ ew ea e. Sliding ::;ca.Je 
>�hewn hf>low. B•mn"'. ------------

£165 Xi! £165 £151 £:316 £316 
£165 1 £170 £ IJG £326 £329 
£165 3 £180 £165 £3-!5 £3-!2 
£165 4 £ 1tl5 £I iO £355 £355 
£165 5 £190 £1H £364 £3os 
£16.5 7 £200 £184 =I £38-! £381 
£165 8 £205 £188 £393 £394 

(Selected Temporar _1; Clerl<s in receipt �f any r�l t he above-mentioned 

rates '!f' wer1r�IJ wa.IJr·, who have no t att ained the min imu m a.r;e applicabl e In 
the new mte, u•ill be el(qible .for appo intment to t he Stajf' of Allxiliary ClerllS 

at the Basic Salar.IJ, wit h incr eas es, appro priat e to their o.r;e). 
* It shonhl be pointNl out that tmrler the new �cnle n. decrease in the cotot of living­

figure willrc:-.nlt in a nl.oro rnpilln•,}uction of totnl :--alnry tban under the old tocnle. 

----

·� 
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, AL1RI. 

AXXU.A.L LEA YE. 

RETIRE)IEXT. 

PEX IOX'. 

LIFE A SURHCE. 

WIDOWS' ANNUITY 
SCHEME. 

XOTICE. 

�nln•ies wi l l  ht• pai<l month!) In thl' 'anw proportion as those of thl 
l'ernwn<·Ht ".\ l ak l'krieal 8tnn: 

\\'ht'H tht• work perm its, U on•r11or's Le:we of 21 working- clay� i11 

th1• H' nr " il l  lw g-rantecl , bnt .such kave may he w holly, OI' in par 

fMfcited in cas<' 0{. prolongctl absl'nce on account of sickness or otherwi ·ei 

H t•tir<'ll\l'llt will bl' l'Ompubory on at tnin i ng the nge of 65 year 

hnt the Bank may call for a Ckrk\ retirement at any time should h i 

�l·n i .. �r· lw un:-.nti..:.fartnr� . 

l'em.ious may b<• grantt•d Juring the pleasure of the l'olll't o 

Din•<'tor, on thl' folio" ing scale : 
£ i per annum for eal'h year's :>ervice np to 35 years includin 

��·nice as a Temporary Clerk. l\l aximnm pension £ 2-!5. 

( In lh1• case of a ( '/erk retiri".'l· owing to ill-health, a t  or b�fin·e tltj 

a_qe �f' .J5 !fNtrs, the pension 11'ill be cnlclllated for the first 15 years' servid 

at the ra/1· �f' .£ 6  for each ymr's sc·•·vicf') . 

No A n " il inry Ckrk " i l l  lw ent i tled to a pension before attainin� 
tlw ag<' o f  H.i un less certifi<•<l h) the Bank l\I edieal Officer as incapacitate� 
for further scn ice, and in no case will a pension be granted for less tha 
10 ye:u< :;en ice ( i ncl ncling :;en· ice as a Temporary Clerk), of which a 
lea. t 5 .1 ears must be served under tbe,e l'tegulation� . 

• \ ny �\uxiliary Clerk may, if lw 'o cJe,ire�, and subject to fm-the 
nwdienl l'xamination, effect an Aosnrmwe with the Bank Pro,·ident Societ 
on the ;.ame conditions as those applicable to l\Iembers of the Perma nen 
".\I ale Stnft'. 

A u x i l iary Clerks will  not be eligible for i ns mancr under thE 
\\- ilJ,m,' .\.nnuity Scheme. 

All appointments wil l  be subject to termination by three month 
notice iu writing on either ,iU.e . 

• \.u"i l iary Clerks will  be l iable for service at the  Head Office, a 
St. Luke's Printing- \Vorks, or n,t any of the Bank's Establishments in Londo 
They will be subject to cert,t in Hules and Orders, a copy of which wi l l  b 
furni,hcu to them on appointment,  and to the Regulations appl icable to th 
Permanent Male C lerical Staff " herever they may be employed. 

N OTE. 
It must be cl early understood that all Auxi l iary Clerks appointed unde1 

these Regulations will be junior in standing to all members of the Permanen 
)lale C lerical Staff, and will not he eligible for any higher appointment. 

Pursuant to an Ot·de1· of the Court �f Directors of the 14tlt June, 1923. 

H. T I LDEN, 

Secretary. 

l 
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PROVISIONAL RULES AND RmULATIONS FOR THE GTh'ERAL MANAGEMENT 

OF ST .LUKE ' S  PRINTJNG WORKS . 
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' . - . . .. - ..-..........__.. __ ��--- - -� �---- _.....-.-:: . ------

PROVISIONAL RULES AND REGULATIONS FOR THE GFNERAL MANAGEMENT 

OF ST .LUKE ' S PRINTING WORKS . 

( 1 ) Subj ect to Orders of Court end of the Governors , and to the 

Rules and Regulations which may from time to time be adopted , 

the principal Supervisor , or the Second Supervisor , wi ll have 

the control of , and be held responsib le for , the business and 

discipline of St .Luke ' s  Print ing Works . 

( 2 )  The Supervisors of the Print ing Sect ion and of the Security 

Paper Store and the Superint endent of the Commerc ial Paper 

Store will , subj ect to the orders and supervision of the 

Princ ipal Supervisor or the Second Supervi sor , have the 

systemat ic control of , and be responsib le for , the performance 

of the routine dut ies carr ied out by their respect ive sect ions . 

( 3 )  The Permanent C lerical Staff of the Bank working at St .Luke ' s  

will b e  employed under the Regulat ions approved by the Court 

of the 14th June , 1923 and the Auxi liary Staff under the 

Regulat ions , governing their employment throughout the Bank , 

approved by the Court of the 14th June , 1923 , joint ly with any 

special Regulations in force at St .Luke ' s . 

( 4 )  The Supervisor of the Pr int ing Sect ion wi l l  be respons ible for 

the engagement , discipline and dismissal of the Mechanic Staff 

employed in the Works . The Mechanic Staff are employed and 

pensioned under the Regulations approved by the Court of the 

14th June , 1923 . 

( 5 )  The arrangements at pres ent in force for the proper contro l of 

strong rooms and those governing the safety of the property by 

night must b strictly carried out and must not be varied or 

alt ered exc ept by permiss ion or on e of the Governors . The 

report books kept by the Superint endent of the Watch and the 3· 
Wetohmen-in-Charge shall b e  submitted each mor n ing to the 

Principal 
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Principal Supervisor , or the Second Supervisor , who wil l  draw 

the attent ion of the Governors to any s erious departure from 

Regulations or other matt er or grave importance . In case or 

need , the Superint endent of the Watch shall communicate by 

telephone with either the Principal Supervisor or the Second 

Supervisor , or the Supervisor , or Deputy Supervisor of the 

Print ing Sect ion . 

( 6 )  The building and the Bank ' s  surrounding propert ies wi l l  be 

under the control of the Princ ipal SUpervisor or the Second 

Supervisor , who wil l  be responsible for g eneral upkeep , but 

capital or any other expenditure or any magnitude in connection 

with the premises must not be incurred unless the sanct ion or 

one of the Governors has first been obtained . 

( 7 ) The Principal Supervisor , or the Second Gupervisor , must be in 

dai ly attendance at the Works . They must never be absent at 

the same t ime , unless unavoidably in cas e or sickness . 

( 8 )  The St .Luke ' s  Committee which has been appointed and wi l l  IDP-et 

monthly , to consider all matters connected with the Printing 

Works , must b e  furnished at each meet ing with a report 

covering the period which has elapsed s ince their last meet ing 

and all matt ers requiring a dec is ion must then be brought 

before them . Any question or urgency , however , is to be 

referred to one of' the G overnors pending the next meet ing of 

the Committee . 

( 9 )  No new business is to b e  undertaken without the approval of the 

St .Luke ' s  Committee or the sanction or one or the G overnors , 

in writing . 

( 10 )  Vis itors must not be shewn over st .Luke ' s Printing Works 

without the sanct ion , in writing , or one of the Governors . 

Pursuant to an Order of the Court of Directors of the 14th June 

H . TILDEN . 

Secretary . 
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PRIVATE AND CONFIDENTIAL. 

Regulations for the Permanent Engagement, by Selection, 

of a Staff of Female Auxiliary Clerks. 

WOMEN ELIGIBLE. 

I EQUIREMENTS. 

UARANTEE. 

ONUS AS 
EMPORARY CLERK. 

ALE OF PAY. 

Selected Temporary Women Clerks who had not attained the age 
of' :};j years at t he t ime of entering· the Service and who�c Reports have 
been satisfactory . 

N<rl'B.-'l'he age limits in the case of future entrants to be 18 to 25. 
They m u s t  be unmat'l'icd, widowed, or if already married be able 

to �atisfy the Bank that the h usband is permanently  i ncapacitated. 
NO'I'E.-Future entrants must be u nman�ed or widowed. 

They must be of British-born parentage on both sides. 

They must produce a certificate of birth. 

They tllllst satisfy tllC Bank Medica l Officer as to their physical  
fitness for employment under t h is Scheme. 

Vaccination, either previously or at the time of candidature, will 
be i nsisted upon. 

NOTE -Future entrants will be required to produce written testimonials as 
to character from at least two persons satisfactory to the Bank. 

They will also be required to pass an examination iu Handwriting, 
Orthography and A.rithmatic. 

lf succe>Sful they will be appointed to serYe, subject to the reports 
made on them from time to time being entirely satisfactory, for 
a probationary period of six months. 

On appointment they must g·i\1' security to the extent of £ 200 by 
payment of the sum of £ 1  to the Clerks' Guarantee Fund. 

NoTI:.-Jn the ca .. e of future entrants the Bank will pay the premium 
during their Probationary period. If a. Clerk completes 
the Probationary period before she reaches the age of n she 
will he require·! to pay a premium at the rate of 10s. per annum 
until she t•eaches �1 1\ h�n she will be called upon to make a. 
final pn)"neut of £ 1 .  

Each Clerk on appointment 11 i l l  J'ecei' c t h e  propot·tionate amount o f  
the £ 2 0  bonus eamed b y  her u p  t o  that  date ; thuse t o  whom the full £ 20 
has already been paid " ill ,·ecei1 e no further pa) ment. 

Female _\ u"iliar� Clerk� 11 i l l  be appointed at a Basic Salary of £ 100 
per annum (11 hich includes a proportion in lieu of free l u ncheon) rising· 
subject to �atisfactor� reports, b) £ 1 0 ann'lally oH the 1 st i\Iarch for :3 years 
and t iH•t·eafter b) £ .i on the completioH ol the 4th,  .ith, Gt h, ith, Rth, 1 0th, 
12th and 14th y<•ars to a ma,imum of .£ 1 i0 per annum. 

Section Leaders on appointment to recei1 e an add itional £ 10 per 
annum rising· to £ 20 by increases of £ ;) at intet·vals of t11 o years. 

Female Auxiliary Clerks will also rccei\e a �tiding; Scale Bonus-no11 
at the rate of 17:f pet· cent. up to the 1st J\J arch ue"t-on a JUinimum Salary 
of £ 1 10. 

A Clt>rk shall  not be entitled to a rise of Salary in March unless 
appointed on or before the 1st Septembe1·. 

· 

The Sala ries of the whole of the :-;tall' of the Bank arc subject to 
l'ecol tsiderat ion on or after the 1st .March, lH:W. 

The follo11 ing· Statement shr11 s l1011 the nel\ �calc I\ i l l  be applied t n  
:-;elected Temporal') Clerks and illustrates the cllcct o f  i t s  application at t he 
present t ime in comparison 11 it h  t he present 11 eelly 11 ag·c� :-

Head Ollil't' Will n-ccive on appointment 
'J'ot;\l of \.dd �lirlin• Total" !·er o.onum. 

'l'empumry ( 'kl'l\ Iln ic :'-<.·nle Bonu rrl."'cDt Wal!C ill· who on tl1e bl nnd (b) Ja1111111 ;y, I�:!\,  \\'t'l'C (nl I l'h1 nnmbcr or �nhry (l!lJ' on ;\ dudiug Hidmg &;Ill' 

nnd mmnunm ol ;\1W ;:-.�!('. 'Honns of e lb : ltiJ. 
m n·<:"Cipt. ol.l\ & k,,,,.,,.,l .\nnuul ln<'n':l"l' itll'l\;,lSo·S, c 110). per annum on•l Wcek.ly Wage o{ "hewn below. Fn.-c Luncheon. 

I £ s. rl. £ .[ £ s .  d. £ $. d. £ $, d. 
2 6 }  l Ot) 2 = £ 20 1 20 :!1 (i  141 11 ( 145 H.i 
2 2 - ).152 6 
2 5 - l l OO :3 = £ :30 1:30 2:� 1 (j 15:3 1 6 f 1!>8 16 -
2 7 () J 1_ 165 6 
2 10 1 00 ,) = £ 40 1-JO 24 17 - 16-l 17 171 16 -
2 12 (j 100 (i = .£ .J,) 1-l.) I :.?.'i H n l L70 }.! 9 178 6 -
2 15 6 }  I { 184 16 
:! 17 100 7 = £ 50 150 26 12 6 l((j 1 :.?  (j 191 6 

I t  "·honld br pointrd out t ha t under thr nc11 Scale a decrease in the 
Cost of Lil ing· fignrc on 11 hi  eh the presen t  Sl id ing- Scale is based will result 
in  a more rapid reduction of total Salary than under the old Scale. 

('OiG) l,/,�-300 
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liAR I. 

O'ERTDIE. 

ANNUAL LEAVE. 

RETIREMENT. 

PEN ION . 

NOTICE. 

:-\ala l'it'' '' i l l  hP paid nHin t hl) . 

' l'ht• a tT;I n�·enwn h  t'l'�a rding· < h  ertime, etc., " i l l  be t hose sanct ioned 
from t tmt' to time by Order of Court. 

" lu•n tlH' \\ Ol'k pt•rm i ts ( ; O H't'nor's Lc; n e  of 2 l  \\ od .. in�or days i n  t he 
\ l':tr " '11 hr ::Ta nte<l, but �uch Lr:n r m:�y lw \\ hOI I)  01· 1n pal'! forfeited i n  
cast' of prn lon::·ed ahS('IICl' on acco 1 1 1 1 t  o f  sick nrs� or ot her" ise. 

Ht t l l 'l' l l l<'nt \\ i l l  he compul�ory t •n a t t a i n i n::· till' a::·e of .j() , ear�. but 
tht J lan l.. nm) call !( lr  a C lt't·l.. 's l'(•tirement a t  any time should het· sen ice be 
unsati�ti1ctory. 

Pensions m a' be gTantrd during· the pleasure of t h e  Colll·t of Directors 
on the foliO\\ i ng scale :-

£ :2  : l<b. per annum for Pach ) eat· of the first 10 years of 
·'<'n ice to co11n t from tll(' da tP of t•n t r.r or t hP ag·c of J �. " h ichC\ er is 
lat('r, and t: :1 !'ot· rarh s u b�eq11rnt } ear of' set'\ ice. Maximum 
Pension £ !) I .  

\ o  Female An\.tliary CJed, '' i l l Ill' enti tled t o  a Pension bcforr attain­
ing t ht• ag·c nf ;)0 u nless eet:tilied hy t hP Bank M t•d iral  Oflicer as i ncapacitated 
for Jitrtht>r �en ice and in no ca.'e will  a Pension be gTan ted for less than 1 0  
}ears' st'l'\ ice (inc luding srn ice a s  a Temporary Clerk) of' " h i e h  a t  least :) 
years must hr srned under these Heg·ulations. 

\ll appointmrn!s '' ill he subject to tl'nll t na twn hy t h ree mont hs' 
11otice in " ri ting on either side. 

Fem�le .\u,ilmrv Clerks \\ i l l  hr l ia hk for sen ice a t  t he H eml Oilier 
o r  at a ny of thr Ban k's. Fstahli�hmrnts 111 London. Thq w i l l  be s u bject to 
certain Hnles and Ordrrs, a copy of " h ich " i l l  hP furuishf'd to them 011 

appoin tnlC'nt,  and to t he Hcg·ulations a p p l ica h lc to t llC' Permanent Fem<� lc 
Cirri ea I Stall' \\ hcrcvcr they may be ClllJ)Ioycd. 

\ Female \n,iJiar) Clcrl.. \� i l l  be requi red to resig·n her appointment 
on ma n·iagc. 

KOTE. 
lt must be clear!) understood t h a t  <1 1 l  Female Auxiliary Clerl..s 

appointed under these Ret: nlations " il l  be j un ior in standing· to a l l  members 
of I h c  Permanent Female Clerical Stall' and \V ill not be eligible for any higher 
appointment other than that of Section Leader. 

P�trsuant lo an Q,·der oftlte Com·t of' Directors of' the 21st Febr�tary, 1924.. 

H .  T l L DEN, 

Sec•·eta>'!J· 

GUAR 

ONUE 
EMI'( 

SCALE 
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'"!J· 

PRIVATE AND CONFIDENTIAL. 

Regulations for the Permanent Engagement, by Selection, 

of a Staff of Female Auxiliary Clerks. 

OMEN ELIGIBLE. 

EQUIREMENTS. 

GUARANTEE. 

BONUS A.S 
EMPORARY CLERK. 

SCALE OF PAY. 

Srleetcd Tem porary Women Clerks 1v ho had not a ttained t he ag·e 
of :�.) :rears at t he t ime of entering· the Service and whose Reports have 
been sat isfactory . 

NuTJ:.-The age limits in the ca.e of future cntrauls to Le 18 to 2&. 
They must be unmatTied, 1\ idowed, or if a l ready married be able 

to satisfy t he Bank that the husband is permanently incapacitated . 
NOTE.-Future entrants must be unmarried or widowed. 

They must be of British-bom parentag·e on both  sides. 

They must pt·odure a certificate of birth. 

They nlllst satisfy the Bank Medical Officer as to their physical 
litne�s for employment under this Scheme. 

Vaccination, either previously ot· at the time of ca ndidature, wil l  
be insisted upon. 

No1 B -Future entrants will be required to produce written testimonials as 
to character from at least two persons sati,factory to the Bank. 

'!'hey will also be required to pa•s an examination in Handwritmg, 
Orthography and .Anthmetic. 

If succe.sful they will be appointed to serve, subject to the reports 
made on them from time to timo being entirely satisfactory, for 
a probationary period of six months. 

On appointme n t  thry must !:'i�e seruri tj to the extent or £ 200 by 
payment of t he sum of £ 1  to the Clerks' G uarautee Fund. 

NoTc.-Jn the case of future entrant• the Bank will pay the premium 
during their Probationary penod. If a Clerk completes 
the Probationary period before she reaches the age of 21 ohe 
w1ll be required to pay a premmm at the rate of 10s. per annum 
until she reaches 21 when she will be called upon to make a 
final payment of £ 1 .  

Each C lerk 0 1 1  appointment w i l l  rece i \ C  the proportionate amount of  
t he  £ 20 bonus earned by her u p  to that date ; those to whom t h e  ful l  £ 20 
has already been paid 11 i l l  recein• no further paymen t . 

Female A uxiliary Clerks '' ill be appoin ted at a Basic Salat·y of £ 100 
per annum ('1 hich includes a propol'tion in lieu of free luncheon) rising 
subject to satisfactory reports, by £ 10 annually 011 the 1st March for :3 yeal's 
and t hereafter b) £ .j on the completion of the -!th, 5th, Gth, 7th, 8th, lOth, 
12th and 14th years to a m ::n.imum of £ 170 per annum. 

Section J ,eaders on appointmen t to recei�e an additional £ 10 per 
annum ri -ing· to £ 20 by increases of £ ;)  at interYals of two years. 

Female AtDciliary Clerks will also receive a Sliding· Scale Bonus-now 
at the rate of l7;f per cent . up to the lst March next-on a minimum Salary 
of £ 110. 

A Clerk shall not  he entitled to a rise of Salary in March unless 
appointed on m· before the 1 st September. 

The ::iala l'ies of the whole or the ::itall" of the Bank are subject to 
reconsideration on or after the 1st March, l92G. 

The foliO\\ ing· Statement she,,-s h011 t he lll'\\ ::icale 11 i l l  be applied to 
Selected Tempomry Clerks and illustrates t he etrect of its application at the 
pt·esent time i n  comparison with t he present weekly \� ages :-

Tnbernacl� btreet. 
Will reeeh•e on :�ppointment. 

Total of .\.dd SlhHn�t 
'l'otal, per annum. 

Olcrk, who on the 
and (b) Basil.- ��:nle Bomb Pre:.ent Wage in· hlt JnnURl'y, 102.1, (a} Tbe number of Snlnry (lif .S' on a I eluding Slitling scule \'ere in receipt of n 1�":· Atwuo.l Increase.; .. � miuimnmof '\"ew :-..ale. Bonus of £ 18 : lUs. Weekly WBge ol 

abewn below. Increa...�. £ l l0). 
per ounum. -- -- -- I £ s. d. £ £ s. d. £ s. d. \ £ s. d. 

2 - - LOO 1 00 Hl 10 6 HB 1 0  (i l•H l(i -
2 :! (j l OO l = £ 10 1 10 l ! l  1 0  (i 12H 1 0  

� I 
l2H (i 

2 7 ( j  100 :2 = £ 20 120 2 1  (i - l-!1 (i l-12 (i 
2 12 6 L OO :3 = £ :30 130 2:3 1 () J.'):3 I 155 (i -
2 1.) - lOO .j, = £ 35 l:J.) :2:3 HI :3 1-51:� Ul 3 161 l(i 
2 17 (i l OO 5 = £ 40 HO :2-! 17 - lG-! 17 - 168 (i -
a - - lOO 6 = £ -!5 U5 25 1-! !l 170 J.j, H t  17-! 16 -

I t  should be pointed out that u nder the tiel\ Scale a decrease in the 
Cost of Living· !ig·ure on 1\ hich the present Sliding· ::icale is based will resul t 
in a more rapid reduction of total Salary than undet· the old Scale. 

(6308) 1�/23-700 
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:S.il1RY. 

OYERTDlE. 

ANNUli LEAVE. 

RETIRE:dEXT. 

PEX 'IOXc. 

NOTICE. 

;o;aJarit•, '' i l l  he (lilld nwnthl) . 

l'hl' <11Tiln�·l'm<•nh tT;.:·a1·di ng· ( h <•rt imr, et{'.,  11 i l l  he t hose sanct ioned 
trom t mu• to time h) Order of Court. 

\\ ht·n t ht• " o rk J H'rmit� < : o \l'l'nor's Ll'il\1' of :ll "
.
orking days _ in t l_tr 

1 t'i t r  " i l l  he �Ta nted, but  such L<·•n l' m a) he " holly Ot'  1 1 1  part lorfe1ted 1 1 1  
;.a,1• o r  prolon�·1·tl ahscncl' on account of sirk nrss ot· o t herwise. 

Jh ti l'l llll'll t  \\ I l l  ill t•om puJ,OI'.I on a l t ai n i n�· t hl• a ;_:·<• o f .)(} ) <'il l'S, b u t  
t ho• B.1 1 1k mal call for it C lerk 's l'<' f ii'C'ml'llt a t  a ny t ime should (]('r sen ic<' br 
llll'<l t islitrtor) . 

P1·n�ions mal hP gTa ntl'd d u ring- t hl' pl<'aSII I'(' of t he Court oi' D i rt'cttH'S 
on t hl' fol ltm i u;r scalr :-

£ :1  : Hk prr anuum for ra rh )C'i\1' of the f i rst ] 0  years o f  
" ' n  in' to I'Ol l l l t  from thl' date o f '  Clltry Ol' t l w  ag·e of 1�, " h irhc�rr i s  
l;l l l'l', a n d  t: :J I(H· rarh suhst•qnrnt ) ea1· of '  sen ire. l\laximum 
Pension £ ! l l .  

\ o  Fl'maJr A tt \.Jl iar} Cl<•rk " i J J  he• e n t i t lrd t o  a Pension before a t t a in­
I ng· t hl' ag<' of' .jO tllll<'ss l'<'l:titicd hj the Bank M edica l O!licer as incapacitated 
tor l u rt ht'l' st•n ic<' and i n  no rase 11 i l J  a Pension be gTa uted for less t han 1 0  
) ears . <•n in· ( in,;luding· st'n ice a s  a Temporary Clerk) o f  11 hich a t  least 5 
} rar� m nst he st•n ed under these H.eg-ula tions. 

\J J  appomtmrnts 11 i l l  br s u bject to termi nation by t h ree months' 
no lice in 11 riting· on either side. 

F<•malc \u il ian Clerks 11 ill h( lia ble for sen ice at the l:fead Otlic<' 
ol' at an) of' the llank 's. hstablishments in London. Thcy w i l l  be subject t o  
certain l�uks and Ord!'rs, a copy of' 11 h irh 1 1  i l l  b e  furnished to them on 
appointment, and to the Hc�:ptlations <tpplicable to the Perma n e n t  Female 
Clerical Sta ll' 11 he1·e\l�r they may be employed. 

\ Femalr \ u\.iliary Clerk 11 ill be req uired to resig·n her appointment 
on n1arria!.:re. 

�OTE. 
l t  must be clear!) understood that  all Female Auxiliary Clerks 

appomtcd under thr�e RPgnlations 11 i l l  be j unior i n  standing- to all members 
of tile Permanent .Female Clerical Stall' a nd 11 i l l  not be eligible for any higher 
appoin t me n t  other than that of Section Leader. 

Pm·suant tu an Order oftlw Court of' Directors of' the 21st Febrnm·y, 1921.. 

H .  T l L D EN, 
Sccrctar.�. 
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