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	Solvency II Remuneration Policy Statement   for Category 1 and 2 firms



Purpose of the template

All firms within the scope of Solvency II are expected to ensure that their remuneration policies and practices comply with the requirements set out in Article 275 of the Commission Delegated Regulation (EU) 2015/35  (‘Solvency II Regulation’). 
To record those policies, practices and procedures, and assess their compliance with the rules, Category 1 and 2 firms are asked to complete this Remuneration Policy Statement (RPS) template. This template sets out the principal questions we intend to ask as part of our supervisory assessment. It would be good practice for you to use the template as it provides our expectation of the level of detail which should be included.
It is not compulsory and you may choose to document your remuneration policies in a different way. However, if you choose not to use this template, you should ensure that you provide all the information that we need (as indicated by this template) in a clear and structured manner. Completing the template is not a substitute for considering and applying the Solvency II Regulation; reliance on filling out the template alone will not demonstrate compliance.

The information you provide is requested as part of our Solvency II supervision framework and is principally requested to facilitate the PRA’s review of remuneration policies. All confidential information will be subject to the FSMA confidentiality regime.

Supervisory Statement 10/16 ‘Solvency II Remuneration requirements’ clarifies the PRA’s expectations on how firms should comply with the regulatory requirements and should be read before completing this template. Please note that all legislative references in this RPS are taken from Article 275 of the Solvency II Regulation. 
Your completed RPS (or equivalent document) plus relevant supporting documentation should first be reviewed and approved by your firm’s Remuneration Committee (RemCo) or the equivalent body in the UK with responsibility for remuneration policies. Firms in scope have been asked to submit a copy of their RPS for their most recent reporting period to BEEDS as an Occasional Submission by 31 July 2019. Please note, that your completed RPS may be shared with your supervisory contacts at the FCA. 
Completing your RPS – group structures

Where your firm is part of a group which is regulated by the PRA and the FCA, the Solvency II remuneration rules must be applied at group, parent undertaking and subsidiary undertaking levels. 
Please complete the following worksheet as published on our website and send them to us by the dates shown below.  

	Table
	Data request
	Timing/deadline

	RPS T1
	Solvency II Staff  List 
	Submitted with your completed RPS by 31 July 2019


	Firm Specific Information

	Please list any undertakings with permission to conduct regulated activities under the Financial Services and Markets Act within your group to whom the Remuneration Rules apply.

	Firm Name
	FRN 


	PRA Firm Category Level

	
	
	Level 1 / 2 

	Provide contact details of the key individual(s) who we should contact within your firm regarding your firm’s compliance with the Solvency II remuneration requirements.

	Name
	Job Title
	Phone No.
	Email

	
	
	
	


	Remuneration Schedule

	Please indicate when the following events are likely to occur, providing additional details if appropriate. 

	Date Solvency II Staff population finalised for the most recent performance year 
	

	Date of review of Solvency II Staff population (e.g. ensure new joiners have been assessed)
	

	Most recent performance year end date
	

	Bonus pool finalised
	

	Individual awards data finalised
	

	Date financial results are publically announced
	

	Planned communication date(s) for all staff
	


Throughout this document, if your policies and practices have changed from your previous RPS submission, please highlight this at the beginning of each section.
	A. 
	Remuneration Policies 

	A.i
	Briefly describe how your firm ensures that its remuneration policies are in line with its business strategy, risk profile, objectives, risk management practices and long-term interests and detail any measures incorporated to avoid conflicts of interest. (Article 275 1.a) 

	
	

	A.ii
	Describe how your firm ensures that its remuneration policy promotes sound and effective risk management and does not encourage risk-taking that exceeds the firm’s levels of tolerated risk. (Article 275 1.b)

	
	

	A.iii
	Does your firm have a Remuneration Committee (RemCo) established within the UK? If not, who has oversight of the remuneration policy for your firm? (Article 275. 1.e and f)

	
	

	A.iv
	(For UK Solvency II groups only) – Where there are significant deviations from the group remuneration policy for non-EEA entities within a UK Solvency II group please set these out, providing an explanation as to why this deviation from the group policy is necessary. 

	
	


	B.
	Solvency II Identified Staff 

	B.i
	In accordance with the requirements of Article 275(1)(c) of the Solvency II Regulation specific remuneration arrangements should be applied to the ‘administrative, management or supervisory body, persons who effectively run the undertaking or have other key functions and other categories of staff whose professional activities have a material impact on the undertaking’s risk profile’. 
Please set out the high level framework you have used to determine which of your staff are Material Risk Takers (MRTs). Please provide information as an attachment to this RPS.

	
	

	B.ii
	With regard to Solvency II Identified Staff engaged in the risk management, compliance, internal audit and actuarial function, please explain with supporting evidence how your firm remunerates these staff. This should include how the firm ensures that the variable remuneration is independent from the operational units under their control and details of risk adjusted performance measures applied to these individuals. (Article 275.2.h)

	
	

	B.iii
	How has the firm ensured that any early termination payments made to Solvency II Identified Staff in the current performance year reflect performance achieved over the whole period of activity and do not reward failure? 
Please provide supporting examples where relevant. (Article 275.2.f)

	
	

	B.iv
	Detail the arrangements the firm has in place to ensure that your Solvency II Identified Staff undertake to not use personal hedging strategies or remuneration and liability-related insurance to undermine the risk alignment effects embedded in their remuneration arrangements? Please provide supporting information as an attachment to this RPS. (Article 275.2.g)

	
	

	B.v
	How does the firm ensure that the fixed and variable remuneration components are appropriately balanced with the fixed portion representing a sufficiently high proportion of total remuneration - which allows the operation of a fully flexible policy on variable remuneration components including the possibility to pay no variable remuneration component? (Article 275.2.a)

	
	


	C.
	Risk adjustment - Bonus Pool Size

	C.i
	Bonus Pool Size 

Please provide a detailed summary of the process your firm follows to determine the overall bonus pool (or equivalent) amount providing detail on how the performance measurement includes: 

· a downward adjustment for exposure to current and future risks and 
· takes into account the firm’s risk profile and the cost of capital. (Article 275.2.e) 
Please provide supporting examples from the last twelve months of specific risk adjustments including the level of adjustment made. 

	
	

	C.ii
	Please explain how the bonus awarded and any executive incentive scheme (e.g. Long-term Incentive Plan (LTIPs)) is based on a combination of: 

(a)  the performance of the individual 
(b) the business unit concerned and 
(c) the overall results of the firm.(Article 275.2.b) 
Please provide supporting examples from the last twelve months that demonstrate how bonuses awarded are based on a combination of (a) (b) and (c) above. 

	
	


	D.i Please list all bonus schemes or other reward or compensation schemes (including those in place for partnerships and other legal structures) that Solvency II Identified Staff participate in and provide a detailed  description of each scheme, including: 

a) numbers of participants;

b) the performance measures (both financial and non-financial – including the weighting given to each)  including the weighting given to each) used;
c) details of the risk adjustment (including discretionary factors) applied to determine whether and how much the scheme will pay out; 

d) determination of the substantial deferred portion;

e) the length of the deferral period and percentage deferred;

f) the proportion of the unvested deferred portion that is subject to performance adjustment (i.e. malus); 

g) the vesting schedule (i.e.  pro-rata basis; cliff vesting at the end of the performance period or any other combination);
h) award composition (i.e. proportion in shares/cash etc.); and
i) length of a retention policy if applied. 


	Bonus scheme 1 … 

	a) 

	b) 

	c) 

	d) 

	e) 

	f) 

	g) 

	h) 

	i) 

	Bonus scheme 2  …

	a) 

	b) 

	c) 

	d) 

	e) 

	f) 

	g) 

	h) 

	i) 


	D.ii Please list all executive incentive schemes (e.g. Long Term Incentive Plans (LTIPs); or carried interest schemes where not linked to an individual’s co-investment) that could incentivise Solvency II Identified Staff for future performance and provide a detailed description of each scheme, including:

a) number of participants; 

b) the structure of the scheme’s awards, including a description of the initial award (e.g. deferred cash, shares, share options, phantom shares) and the form of the proposed payout (e.g. proportion in shares, cash etc);

c) the length of the scheme’s performance period;

d) the performance measures (both financial and non-financial including the weighting given to each) used; 

e) details of the risk adjustment (including discretionary factors) applied to determine whether and how much the plan will pay out. Include risk adjustments applied to granted awards before and/or after vesting periods have elapsed; 
f) the length of the deferral period and percentage deferred;
g) the proportion of the unvested deferred portion that is subject to performance adjustment (i.e. malus); 
h) the vesting schedule (i.e. pro-rata basis; cliff vesting at the end of the performance period or any other combination); and 
i) length of a retention policy if applied.

	Scheme 1…

	a) 

	b) 

	c) 

	d) 

	e) 

	f) 

	g) 

	h) 

	i) 

	Scheme 2…

	a) 

	b) 

	c) 

	d) 

	e) 

	f) 

	g) 

	h) 

	i) 
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